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2016 Retiree Open Enrollment 
Benefits Briefing – Non Medicare 

October 28:  Bankhead Theater, Livermore 
October 29:  The Grand Theater, Tracy 



LLNL-PRES-xxxxxx 

2 

Agenda 

1. Open Enrollment Dates 

2. Actions to take during Open Enrollment 

3. Who is eligible? 

4. Medical Plan Overview 

5. Dental Plan Overview 

6. Vision Access Plan Discounts 

7. Legal Plan Overview 

8. Becoming Medicare-eligible 

9. Contacts 
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Open Enrollment Dates 

For Non-Medicare participants (retiree and/or dependents) 

 

October 19 – November 13, 2015 
Closes at 5 pm (Pacific Time)  

on November 13 
 

Call Empyrean at 844-750-5567  or  
go online at www.llnsretireebenefits.com 

to make changes 

http://www.llnsretireebenefits.com/
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Actions to take during 
Open Enrollment 

 Change to a different medical plan 

 Change to a different dental plan (California only) 

 Suspend your coverage (opt out) 

 Enroll into a plan if you had previously suspended coverage 

 Enroll or cancel eligible family members 

 Enroll or add dependents into ARAG Legal 
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Who Is Eligible for Coverage  

 Yourself 

 

  Dependents: 

 Spouse or Domestic Partner  

 Children, stepchildren, adopted children, foster children 
to age 26 and legal wards to age 18 

 Verification of eligibility will be requested when first 
retired or when adding a new dependent 
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Highlight of Changes for 2016 

 Changes to Anthem plans 

— Anthem Blue Cross Core is now Core Value 

— Mental Health and Substance Abuse benefits will be offered through 
Anthem in 2016 instead of Optum Health (current provider) 

— All Anthem Blue Cross members will receive new cards 

 ARAG Legal is open for new enrollments and continues to offer 
identity theft protection 

 No change to Kaiser HMO, dental plan or vision plans 



Medical Plan Overview 

Performance Measures x.x, x.x, and x.x 
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Medical Plans 

Kaiser Permanente 
 
 

Anthem Blue Cross Plans: 

 Anthem Blue Cross CORE Value 

 Anthem Blue Cross EPO 

 Anthem Blue Cross PPO 

 Anthem Blue Cross Plus 
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Kaiser Permanente   
Health Maintenance Organization (HMO) 

 Retiree must live in the plan’s 
service area – California only 

 Must use plan providers (except 
for emergencies) 

 Primary Care Physicians (PCP) 
coordinates all care 

 No claim forms and No 
deductibles 

 You may contact your physician(s) 
by phone, email or video.   

 
 

Service Copay 

Office Visit $25 

Emergency Room, waived if 

admitted 
$100 

In-hospital admission $500 

Ambulance service $50 

Prescription (generic) $10 

Prescription (brand name) $35 

No 
Change 
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Common Features: 
 

 Available Nationwide 

 Same network used for all plans -- Anthem Blue Cross PPO 
network 

 Look up doctors and facilities at www.anthem.com/ca/llns/  

 Self Referrals 

 Telemedicine via online 

 Mental Health/Substance Abuse benefits through Anthem  

Anthem Blue Cross  
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Anthem Blue Cross CORE Value  
 

 Deductible has been reduced 
Now $3000 individual; $6000 family (was $3500 per person) 

 Medical Out-of-Pocket Maximums 
In-Network: $5000 individual; $10,000 family 
Out-of-Network: $10,000 individual; $20,000 family 

 Provider network (PPO network) applies 
Co-insurance change 

 In-Network: 80% paid by plan  
 Out-of-Network: 60% paid by plan 

 HSA Compatible 
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HSA Compatible 

An HSA is a tax-advantaged account which can be used to save 
money for eligible medical expenses.  
 
Some advantages of an HSA are: 
― Contributions to an HSA are tax deductible 
― Earnings grow tax free 
― Distributions used for eligible medical expenses are tax free 
― Unused HSA balances rollover from year to year 

  
The 2016 IRS HSA maximum contribution limits are: 
―  $3,350 for a single plan and $6,750 for a family plan 
―  Additional $1,000 if you are age 55 or older 

You may want to ask a tax advisor if an HSA plan is right for you. 
 



LLNL-PRES-xxxxxx 

13 

 In Network benefits only – must use network providers 
― No Out-of-Network coverage (except emergencies) 

 You pay co-payment for most services  
― Example: $25 for primary care office visits 

― Example: $35 for specialist office visits 

― Some services covered at 90% after co-payment 

 No deductibles 

 Out-of-Pocket Maximum:  

― $1000 individual/$3000 family 

 

Anthem Blue Cross EPO  
Exclusive Provider Organization (HMO Type Plan) 

No 
Change 
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Anthem Blue Cross PPO  
Preferred Provider Organization Plan 

Offers both in-network and out-of-network benefits 

 In-network 
― Annual deductible: $500 individual; $1,500 family 
― You pay 20% after deductible 
 

 Out-of-network 
― Annual deductible: $1,000 individual; $3,000 family 
― You generally pay 40% for services of R&C charges 
― You may be required to file claim forms 

No 
Change 
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Anthem Blue Cross PLUS 
Point of Service (POS type plan) 
 

Offers both in-network and out-of-network benefits 

 In-network 
• Annual deductible: $300 individual; $900 family 

• You pay a copayment for most services 
 Example: $25 for primary care office visits 

 Example: $35 for specialist office visits 

 Example: $100 emergency room visit 

 Other services covered at 80% after copayment 

 

 Out-of-network 
• Annual deductible: $500 individual; $1,500 family 

• You generally pay 40% for services of R&C charges 

• You may be required to file claim forms 

No 
Change 



LLNL-PRES-xxxxxx 

16 

CVS Caremark 
 

Prescription Drug Coverage for EPO, Plus and PPO 
 
Generics - Retail - $10; Mail Order - $20 
 
Formulary brand: 

• Retail: 20% copay:     min $40 and max $60 
• Mail Order:  20% copay:    min $80 and max $120 

 
Non-Formulary brand: 

• Retail: 40% copay:     min $60 and max $100 
• Mail Order:  40% copay:    min $120 and max $200 

 

For CORE Value:   20% after deductible is met 

 

 

No 
Change 
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Anthem Blue Cross 
Mandatory Prescription Mail Order Program 

Anthem Blue Cross medical plans require utilization of the 
mandatory mail order program for maintenance prescription 
drugs.  

 Once two refills have been dispensed by your local CVS/Caremark 
network pharmacy, future refills of your maintenance prescription must 
be dispensed by mail order.  

 CVS Maintenance Choice lets you choose to receive your maintenance 
prescriptions at a CVS pharmacy or from the CVS/ Caremark Mail Service 
Pharmacy for the same low copay. 

 



LLNL-PRES-xxxxxx 

18 

Kaiser HMO 
—  Access services through Kaiser  

 

Anthem Blue Cross  
— Access services through Anthem Blue Cross 
— Continuity of Care  

• Call Anthem to confirm if your current provider is participating in the Anthem 
network 

Mental Health / Substance Abuse 



Dental Plan Overview 

Performance Measures x.x, x.x, and x.x 
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Dental Plans 

 Delta Dental PPO 
― Worldwide coverage -- may use any dentist 

― Maximum benefits with Delta Dentists 

― $50 annual deductible 

― $1,700 annual maximum benefit (PPO Dentist) 

― $1,500 annual maximum benefit (other Dentist)  

 
 DeltaCare USA 

― HMO dental plan  

― Available in California only 

― Must use DeltaCare USA dentists only (except in emergencies) 

― No annual maximum benefit; no deductible 

No 
Change 



Vision Plan Overview 

Performance Measures x.x, x.x, and x.x 
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Vision Plan  

All retirees and dependents are eligible 

Discount program if using VSP providers 

 To locate VSP providers: 
• Visit www.vsp.com or call 1-800-877-7195 
 

 

 

VSP Access Plan Discounts 

Well Vision Exam 20% off through VSP’s national network of 

doctors 

Glasses 20% of complete pair of prescriptions glasses 

20% off lens options (e.g. coatings) 

20% off prescription sunglasses 

Contact Lenses 15% off contact lens services, excluding materials 

Laser VisionCare Program VSP contracted laser centers provide discounts 

averaging 15% off laser surgery 

No 
Change 



Legal Plan Overview 

Performance Measures x.x, x.x, and x.x 
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 Open to new enrollments in 2016 

 Enhancements added in 2015 and continue  
— Identity theft protection 
— Financial education and counseling 
— Elder care education and counseling 

 Contact Empyrean to enroll 

 Empyrean will bill you the monthly premium 

Legal Plan 



Medicare 

Performance Measures x.x, x.x, and x.x 
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Becoming Medicare-eligible 

 

You can be eligible for Medicare as follows: 
 
 Normally at age 65 

 
 Before age 65 if disabled and receiving Social Security 

disability benefits 
 

 
 

 

Contact Empyrean at 844-750-5567 
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Becoming Medicare-eligible 

If Turning age 65 
 

Are you eligible for Medicare – contact Social Security 
administration to find out. 

― If you are currently receiving Social Security check, you will be 
automatically enrolled in Parts A & B and will be sent an id card 

 
― If you are not eligible for Medicare, SSA will provide you with a 

letter that you will need to use as proof for Empyrean  
 

If Due to Disability 
 

You will be notified by Social Security Administration when 
you become eligible for SSDI benefits. 
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Becoming Medicare-eligible 

If Turning age 65 
 

Three to four months prior to becoming 65 a letter will be 
sent to you from Empyrean. 

― Option 1: Enroll into Kaiser Senior Advantage through Empyrean 
― Option 2: Enroll in other individual Medicare supplement plans 

through OneExchange 
― Option 3: Not eligible for Medicare, stay on Non-Medicare plan. 

 
 

Contact Empyrean at (844) 750-5567 
to confirm your selection and finalize the event 
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Contacts 

Empyrean 
• Phone:   (844) 750-5567 
• Website: www.llnsretireebenefits.com 

 
Benefits Office 

• Phone: (925) 422-9955 
• Website: https://benefits.llnl.gov 


